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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Strategic Programme Manager 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time 

Strategic Programme Manager 

 

 

2.1.1. Official earnings data  

The data provided below is based on the Government’s latest Annual Survey of Hours and 

Earnings (ASHE), for April 2019. This survey, conducted by the Office for National Statistics, 

provides a snapshot of earnings each April and is based on a 1% sample of National Insurance 

numbers. ASHE is considered a reliable source of official earnings data.  

 

The following table details the median and average UK gross annual pay for full time employees 

in the closest-matched occupational category. It also provides information on the annual 

percentage change which can be an indicator of labour market pressures.  

  



 
 

 

Annual pay - Gross (£)1 - For full-time employee jobs: United Kingdom, 2018 

Description Code2 

No. of 

jobs 

(000s) 

Median  

Annual 

percentage 

change  

Average  

Annual 

percentage 

change  

Business and 

financial project 

management 

professionals 

2424 203 49,113 -0.7 55,927 2.2 

Source: Table 14.7a, ASHE 2019. 

 

 

 

2.1.2. Recruitment data 

The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a 

guide to starting pay for these roles, and in some cases also provides a guide to the maximum 

that might be achieved. 

 

Strategy Manager 

Job role Range £pa Typical £pa 

London 60,000 - 100,000 81,000 

South East 50,000 - 80,000 66,000 

Source: Hay Salary and Recruiting Trends 2019. 

 

 

 

 

 

 

 
1 Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid 

leave, maternity pay, sick pay and other pay. 
2 Standard Occupational Classification (SOC) codes are a coding system used to classify occupations. A 

four-digit SOC indicates the closest occupational match. Three digits cover a slightly broader job 

group, while two and one-digit codes are broader still. 



 
 

 

2.1.3. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Strategic Management roles in the NHS are typically employed on Band 8b and the current 

salary range is between £52,306 and £60,983 a year outside of London and high-cost areas in 

the South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

  



 
 

 

2.1.4. IDR data 

The following tables contain data from IDR Pay Benchmarker, our internal database of salary 

information. This data has been collected by IDR directly from employers and employee bodies 

through surveys and data collection for the IDR Pay Benchmarker service. 3 

 

Project Manager, whole economy, job level 82 

Job level 
Company 

count 

Lower 

quartile 
Median 

Upper 

quartile 
Average 

Level 8 22 £47,166 £54,110 £57,201 £56,757 

Source: IDR Pay Benchmarker. 

 

Project Manager, job level 8 -regional breakdown 

Region 
Company 

count 

Lower 

quartile 
Median 

Upper 

quartile 
Average 

National rate 22 £46,331 £50,000 £52,305 £51,620 

All regions 22 £46,331 £50,376 £54,896 £52,035 

London 11 £54,123 £56,000 £58,750 £60,162 

Source: IDR Pay Benchmarker. 

 

 

 

 

  

 
3 Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual 

roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional 
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive. 



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Strategic Programme Manager – advertised positions summary 

 Minimum Maximum 

Average £53,979 £60,801 

 

Strategic Programme Manager - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

NHS16 Wandsworth 

Clinical 

Commissioning 

Group 

Transformation 

Programme 

Manager 

£52,306 £60,983 Full Time London 

NHS17 The Royal 

Marsden NHS 

Foundation Trust 

Business 

Development 

Senior Project 

Manager 

£59,083 £67,760 Full Time London 

AC875 King's College 

London 

Programme 

Manager 

£56,060 £64,405 Full Time London 

AC876 University of 

Manchester 

Faculty 

Research 

Strategy and 

Innovation 

Manager 

£52,559 £62,727 Full Time Manchester 

IN519 University of 

London 

Principal 

Project 

Manager 

£54,669 £54,669 Full Time London 

 

 

 



 
 

 

IN520 Hampshire County 

Council 

Strategic 

Partnership 

Development 

Manager 

£55,515 £62,485 Full Time Winchester 

IN521 Hackney Borough 

Council 

Programme 

Manager 

£55,233 £56,289 Full Time London 

IN522 Public Health 

England 

Programme 

Manager 

£51,163 £61,976 Full Time London 

IN523 Ageas Project 

Manager 

£52,000 £52,000 Full Time Eastleigh 

IN524 UK Export Finance Senior Project 

Manager- Head 

of Project 

Delivery 

£51,201 £64,719 Full Time London 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Add to favourites

Employer: Wandsworth CCG
Location: 120 The Broadway, Wimbledon, London, SW191 RH

Salary: £52,306 - £60,983 per annum plus Outer HCAS

Job Reference: 491-WAN350

Wandsworth Clinical Commissioning Group (CCG)

The Health and Care Partnership in South West London is working on a long term plan to transform local 

health and care services. In November 2017 a discussion document, “South West London Health and Care 

Partnership: one year on”, was published which set out our focus for the next two years. This is available on 

our website.

The partners which form the Health and Care Partnership in South West London comprise: 6 Clinical 

Commissioning Groups (Croydon, Kingston, Merton, Richmond, Sutton and Wandsworth), 6 Local 

Authorities, 8 acute and community providers, 2 mental health providers, GP Federations in each borough, 

London Ambulance Service and Healthwatch. We are committed to working together to improve health and 

care services and outcomes for people in South West London, and to ensuring that our organisational 

boundaries do not get in the way of providing the very best care for local people.

To support delivery of the long term plans a South West London Programme Office has been set up. The 

Programme Office works alongside stakeholders across South West London to ensure effective delivery of 

our strategy. Most notably the Programme Office works with the South West London Alliance, which has 

been formed from four of the South West London CCGs (Kingston, Merton, Richmond and Wandsworth) 

working together under one accountable officer as well as Croydon and Sutton CCGs.

An exciting opportunity has arisen for a fixed term post (12 months) for a Transformation Programme 

Manager for South West London. The post holder will work closely with Urgent and Emergency Care 

commissioners and providers within the South West London CCGs and take forward the delivery of urgent 

and emergency care transformation ambitions that are set out in the NHS Long Term Plan ensuring full 

implementation of programmes against established milestones to agreed timescales.

You will need knowledge and experience of project management and system/service re-design to improve 

quality and service provision as well as, experience of strategic planning and implementation of programmes 

in a complex environment. The post requires flexibility, the ability to set direction, influence others and work 

across organisational boundaries. Excellent stakeholder management, organisational, interpersonal and 

oral/written communication skills are essential for this role.

The post holder will have line management responsibility for one member of staff.

Interviews will be held on week commencing 18th November depending on panel avaliability. 

Wandsworth CCG reserve the right to close this post early if there is an overwhelming response.

In line with the majority of NHS organisations in London, we do not pay travelling expenses for interviewees. 

However in exceptional cases we would consider reimbursing expenses but this must be agreed prior 

attending the interview by the Recruiting Manager.

Applications from job seekers who require Tier 2 sponsorship to work in the UK are welcome and will be 

considered alongside all other applications. However, non-EEA candidates may not be appointed to a post if 

a suitably qualified, experienced and skilled EU/EEA candidate is available to take up the post as the 

employing body is unlikely, in these circumstances, to satisfy the Resident Labour Market Test. The UK 

Border Agency requires employers to complete this test to show that no suitably qualified EEA or EU worker 

can fill the post. 

From 19 July 2010 the Government have introduce an interim limit on the number of certificates of 

sponsorship employers can issue for Tier 2 sponsorship and therefore we will be unable to employ 

individuals under Tier 2 sponsorship once our limit has been reached. For further information please visit UK 

Job Type:

Working pattern:
Pay Scheme:
Pay Band:
Staff Group:

Fixed term (12 months - 
Secondments considered)

37.5 hours per week
Agenda for change

8b 
Administrative & Clerical

Closing Date: 10/11/2019

Read this before applying

Job Description & Person 

Specification (134 KB)

Apply for this job

Additional documentation

None Available

Further links

Directions for 120 The Broadway, 

Wimbledon

NHS Wandsworth Clinical 

Commissioning Group

If you have any concerns about this job then 

please report it to our Customer Service team.

Transformation Programme Manager



Add to favourites

Employer: The Royal Marsden NHS Foundation Trust
Department: Project Manager
Location: The Royal Marsden Hospital, Chelsea

Salary: £59,083 - £67,760 pa inc

Job Reference: 282-P8813-A

The Royal Marsden NHS Foundation Trust is a world-leading cancer centre. Our role is to offer our patients 

the best cancer care available anywhere in the world, and to continue to make a global contribution to finding 

better ways of diagnosing and treating cancer. We employ over 3,900 staff in a diverse range of careers 

including nursing, medical, science, radiography, pharmacy, occupational therapy, finance and administrative 

services. We have two hospitals – one in Chelsea, London, and one in Sutton, Surrey – as well as a Medical 

Daycare Unit in Kingston Hospital

At The Royal Marsden, we deal with cancer every day, so we understand how valuable life is. When people 

entrust their lives to us, they have the right to demand the very best. That's why the pursuit of excellence lies 

at the heart of everything we do.

At the heart of the hospital is our dedicated team. We offer a stimulating and dynamic working environment, a 

wide range of staff benefits and learning and development opportunities. We are looking for employees who 

aspire to excellence, share our values and can play a crucial role in our on-going achievements.

Business Development Senior Project Manager – Private Care

An exciting opportunity has arisen to join The Royal Marsden NHS Foundation Trust as Business 

Development Senior Project Manager in the Private Care division. This is an exciting time to be joining the 

Private Care team as we continue to grow our services, looking to branch out into various new commercial 

areas to maintain our growth rates and deliver income targets to be reinvested back into the Trust.

This is a new role that has been created to work within the Private Care division to deliver key strategic 

business development and project opportunities ensuring adequate scoping, governance, management, and 

performance evaluation.

The post holder will take the lead in developing wide reaching, high profile and impactful projects across 

Private Care. They will be responsible for the implementation of these projects, engaging at a senior level 

with a wide range of stakeholders across the Private Care division and across the wider Trust. The post 

holder will also be responsible for identifying and delivering key business development opportunities and 

service changes for Private Care.

We are looking for a dynamic, self-motivated, passionate individual with a positive ‘can do’ attitude and with 

experience of working within a Private Patient Unit in the private and/or public healthcare sector.

This will be a challenging and rewarding role and will give successful applicants a very broad range of 

professional development and experience. Successful applicants will have real scope and autonomy to 

shape and develop the role themselves and this is a great opportunity for the right candidate to make a 

tangible and lasting contribution to the development and sustainability of the Trust.

The post holder will report to the Head of Commercial Finance for Private Care.

Please note, interviews will be taking place in mid to late November 2019.

For further details / informal visits contact:

Dave Pedrick via Thomas Bain, PA to Divisional Nurse Director & Head of Commercial Finance on 

PPSenior.Management@rmh.nhs.uk

The Trust is committed to developing and delivering excellent customer focused service by treating patients, 

their families, friends, carers and staff with professionalism respect and dignity.

Flu Vaccination – What We Expect of our Staff

At The Royal Marsden we have an immune compromised patient population who we must protect as much 

as we can against the flu virus. Each year, seasonal flu affects thousands of people in the UK. Occurring 

mainly in winter, it is an infectious respiratory disease capable of producing symptoms ranging from those 

similar to a common cold, through to very severe or even fatal disease.

Job Type:
Working pattern:

Pay Scheme:
Pay Band:
Staff Group:
Specialty/Function:

Permanent
Full Time 37.5 hours per 

week
Agenda for change

8b 
Allied Health Professionals

Project Manager

Closing Date: 12/11/2019

Read this before applying

Job Description & Person 

Specification (285 KB)

Risk Assessment (135 KB)

Additional Information (716 KB)

Apply for this job

Additional documentation

None Available

Further links

The Royal Marsden NHS Foundation 

Trust Website

If you have any concerns about this job then 

please report it to our Customer Service team.

Business Development Senior Project Manager



Apply for this job

The wellbeing of our staff and patients is of the upmost importance to us, and it is the expectation of The 

Royal Marsden that all patient-facing staff have an annual flu vaccination, provided free of charge by the 

Trust.

Due to the high volumes of applications we receive, we reserve the right to close any adverts before the 

published closing date once we have received a sufficient number of applications. We advise you to submit 

your application as early as possible to prevent disappointment. 

As we often have many applicants for jobs at The Royal Marsden NHS Trust, we regret that we will only be 

able to contact those applicants who are short-listed for interview. Therefore if you have not heard from us 

within two weeks of the closing date, then please assume you have not been short-listed for interview on this 

particular occasion. 

To stay safe in your job search we recommend that you visit SAFERjobs 

(https://www.safer-jobs.com ), a non-profit, joint industry and law enforcement 

organisation working to combat job scams. Visit the SAFERjobs website  for 

information on common scams and to get free, expert advice for a safer job search.



Programme Manager

King's College London - IT 

Location: London 

Salary: £56,060 to 
£64,405 
per 
annum, 
inclusive 
of £3,500 
per annum 
London 
Allowance 

Hours: Full Time

Contract Type: Permanent

Placed On: 6th 
November 
2019

Closes: 24th 
November 
2019

Job Ref: G8/2497/19-
DS

View Employer Profile

Apply

Closing date: Midnight on 24/11/19

The salary will be paid at Grade 8, £56,060 - £64,405 per annum, inclusive
of £3,500 per annum London Allowance.

KCL are currently looking for IT Programme Managers to help us deliver a 
range of exciting and innovative IT programmes & projects across King’s.

Successful applicants will be required to lead Programmes within the 
Education Portfolio supporting the realisation of the Education & Students 
Transformation.

King’s College London has committed to a significant capital investment to 
improve infrastructure and services throughout the College. As a Programme 
Manager, you will need to be a driven and high performing individual. You will 
also need to be committed to developing and maintaining strong relationships 
with colleagues across the organisation and with suppliers.

Key skills include:

• Programme definition & planning.
• Stakeholder management.
• Line management and mentoring to project staff.
• Programme and project budget management and reporting.
• Identification and management of risks and issues. 
• An ability to work under pressure, utilisingyour initiative 

and workload prioritisation.

This post will be offered on an indefinite contract



This is a full-time post

The selection process will include competency-based questions and a panel 
interview.

Vasantha Mountford: vasantha.mountford@kcl.ac.uk/0207 848 7403 

To apply, please register with the King’s College London application portal and 
complete your application online.

Advert information

Type / Role:

Professional or Managerial

Subject Area(s):

Administrative

Fundraising & Alumni

PR, Marketing, Sales & Communication

Location(s):

London



Faculty Research Strategy 
and Innovation Manager

The University of Manchester - Biology, Medicine & Health 

Location: Manchester 

Salary: £52,559 to 
£62,727 per 
annum 
(according 
to relevant 
experience). 

Hours: Full Time

Contract Type: Permanent

Placed On: 4th 
November 
2019

Closes: 14th 
November 
2019

Job Ref: BM&H-
14800

View Employer Profile

Apply

Job Reference: BM&H-14800
Location: Oxford Road, Manchester
Closing Date (DD-MM-YYYY): 14/11/2019
Salary: £52,559 to £62,727 per annum (according to relevant experience)
Employment Type: Permanent
Faculty / Organisational Unit: Biology, Medicine & Health
Division: FBMH Research & Innovation
Hours Per week: Full time
Contract Duration: Permanent

We are seeking to recruit two Research Strategy and Innovation Managers, 
one in the Faculty of Science and Engineering and one the Faculty of Biology, 
Medicine and Health. This is a new role which will drive the delivery of the 
Faculty’s research and innovation strategies and provide operational 
leadership. In addition, the role will line manage the Faculty’s Research 
Strategy and Faculty-based Business Engagement and Knowledge Exchange 
(BEKE) Teams.

The Research Strategy and Innovation Manager will work in a rapidly 
changing and complex environment. You should have significant experience 
in a leadership and management role and you will be educated to degree 
level in a relevant subject (or have demonstrable relevant professional R&D 
experience). Key qualities should include the ability to influence and work 
collaboratively with multiple stakeholders from different sectors, strategy 
development and excellent communication and organisation skills.

In addition you should be able to demonstrate an in-depth knowledge and 
experience of the HE sector, extensive experience of the interface between 
higher education and industry, along with knowledge of UK and International 
research funding landscape.



You will be based within either the Faculty of Science and Engineering or the 
Faculty of Biology, Medicine and Health working closely with the Faculty’s 
senior research leadership as well as strong interactions with the Directorate 
of Research and Business Engagement. As an equal opportunities employer 
we welcome applicants from all sections of the community regardless of 
gender, ethnicity, disability, sexual orientation and transgender status. All 
appointments are made on merit.

Please note that we are unable to respond to enquiries, accept CVs or 
applications from Recruitment Agencies.

Enquiries about vacancy shortlisting and interviews:

Science and Engineering – Liz Caine liz.caine@manchester.ac.uk
Biology, Medicine and Health – Darien Rozentals 
darien.rozentals@manchester.ac.uk

All applicants will be considered for both positions, but please indicate in your 
personal statement if you have a strong preference for a specific Faculty role.

Technical support:
Email: universityofmanchester@helpmeapply.co.uk
Tel: 0161 850 2004

General enquiries:
Email: hrservices@manchester.ac.uk
Tel: 0161 275 4499

This vacancy will close for applications at midnight on the closing date.

Advert information

Type / Role:

Professional or Managerial

Subject Area(s):

Administrative

Senior Management

Location(s):

Northern England
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Principal Project Manager
University of London

London WC1E

£54,669 a year

Our IT and Digital Department are recruiting for a Principal Project Manager to lead a team with 

responsibility for delivery of the IT and Digital projects supporting the University's strategic aims and 

objectives. 

Information Technology and Digital Department (ITDS), University of London

The University of London's ITDS Department is focused on the strategic development, governance, 

user experience and service delivery of IT and Digital systems and services across the central 

University. Our mission is to deliver an integrated and secure ITDS service, driving value for money 

and innovation to support our stakeholders in achieving their high performing aims. The appointees will 

be joining a friendly, supportive and successful team at an important time for new project 

developments.

About the role

Reporting to the Associate Director: Projects and Change, the Principal Project Manager is responsible 

for leading a team of Senior Project Managers, Project Managers and Project Officers responsible for 

the planning, management, coordination and financial control of IT and Digital projects. The successful 

candidate will ensure that the project management team is effectively lead and resourced to support 

the IT and Digital Portfolio, and that project management staff have the support and tools they need to 

deliver high quality outcomes. 

This is a key project leadership position that provides leadership of the project management function 

and responsibility for the successful delivery of IT and Digital projects across the University.

About you 

Candidates must demonstrate significant experience of managing a team to deliver tangible business 

outcomes and positive change through IT and Digital projects. An effective leader, you have strong 

stakeholder management skills coupled with the ability to lead and inspire staff of varying levels of 

seniority. You will have experience of providing a team with the foundations for success, including 

University of London

32 reviews
Read what people are saying about working here.



Principal Project Manager jobs in London WC1E

Jobs at University of London in London WC1E

Principal Project Manager salaries in London WC1E

fostering a skill-sharing environment and providing staff with the support and tools needed to 

successfully delivery projects. 

You will have strong communication skills with experience of developing highly engaging reports and 

visualisations of project and programme performance. In addition, you will have experience of leading 

large and technically complex projects at a senior level, with proven expertise in delivering benefits for 

your stakeholders. 

For a full Person Specification please refer to the Job Description below.

Further information

To be considered for this opportunity, please submit your application and CV (by clicking 'apply now' at 

the bottom of this page) before the closing date at midnight on Wednesday 13th November 2019. 

Suitable candidates may be shortlisted and invited to interview ahead of this closing date. 

Preferential consideration will be given to the University redeployment pool.

The University reserves the right to close the vacancy earlier than the published end date 

should it receive sufficient applications to warrant earlier shortlisting.

Please note that the University of London will be unable to sponsor candidates for a visa for 

this role. Therefore, successful applicants must be able to demonstrate their right to work in 

the UK for the duration of their employment.

Pursuing excellence in education and equal opportunities.

www.london.ac.uk

University of London - 4 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms
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Strategic Partnership Development Manager HCC16979
Hampshire County Council

Winchester

£55,515 - £62,485 a year

Job Details:

Salary Range: £55,515 - £62,485 per annum

Work Location: Elizabeth II Court, Winchester

Hours per week: 37

Contract Type: Fixed term until March 2022

Closing Date: Sunday 17 November

To schedule a call to discuss this role with Suzanne Smith, Assistant Director – Access, Resources and 

Business Development please call 01962 846270

To apply for this role please provide your details by completing the online application form. Shortlisting 

for this role will be completed based on your CV and cover letter so please ensure to attach these 

before submitting your application.

Help to build partnerships in an outstanding rated department.

An exciting new role has arisen within Hampshire County Council’s Children’s Services department to 

help develop our multi-agency partnerships and programmes. Building strong and inclusive 

arrangements across multiple partners, you will drive coordinated and integrated planning, improve 

joint working and seek to ensure efficient use of resources across agencies to achieve high quality 

outcomes for all children and young people in Hampshire.

Hampshire County Council also provides a range of benefits that you can find out about here.

Role Responsibilities:

• Redesigning and rationalising partnership governance arrangements, ensuring a balance 

between local and strategic networking and decision making, and identifying clear 

responsibilities and accountabilities for governance at all levels.

• Implementing the outcome of the above, working alongside Local Children’s Partnerships. 

CCGs, Public Health and Adults Health & Care in the first instance, supporting the development 

of the department’s contribution to the Children’s Trust and the Health and Wellbeing Board.

Hampshire County Council

186 reviews
Read what people are saying about working here.



• Driving improvements in governance and joint working between Children’s Services and the 

Clinical Commissioning Groups, including: 

◦ Supporting the CCG to rationalise and improve the effectiveness of governance relation 

to emotional health and wellbeing;

◦ Accountability for the delivery of the Children’s Services/CCG improvement plan, working 

alongside the category manager for Children with Disabilities services to ensure 

opportunities for joint commissioning are evaluated and implemented;

◦ Lead the T21 Health project, ensuring packages of care for complex children are jointly 

funded and that the application of Continuing Care criteria is consistently applied. This will 

include chairing the Multi-Agency Resource Panel (MARP) and line management of two 

staff administering the health contribution process.

• Alongside the Assistant Director, ensure the effectiveness and continuous development of the 

Joint Commissioning Board.

• Working collaboratively with Public Health, commissioned providers, Children’s Services and the 

Office of the Police and Crime Commissioner to redesign domestic abuse and substance 

misuse pathways and identify opportunities for effective commissioning across all agencies.

• Working with Adults Health & Care to support the development of system wide governance 

across Hampshire County Council, Public Health, NHS and CCGs.

• Supporting the development, progress and reporting for the Starting Well priorities and action 

plan: 

https://www.hants.gov.uk/socialcareandhealth/publichealth/jsna/startingwellsummary/startingwell

• Provide departmental representation (and deputise for the Assistant Director) at a range of 

senior leadership forums including Strategic Transformation Plan Boards, Mental Health 

Steering Groups and CCG Improvement Groups.

• This is an evolving area and the responsibilities will develop and we improve and move forward 

with our partnership working.

Essential Skills, Qualifications and Experience:

• Qualified to degree level or equivalent qualification, preferably with a post graduate professional 

or management qualification

• Extensive & significant management experience in a large and complex organisation – including 

experience of cross disciplinary strategy and policy development and managing operations at a 

senior level

• Good political awareness, with an ability to operate within democratic and multi-agency 

processes

• Strong analytical skills

• Experience of working with a range of agencies on complex strategic issues and projects with 

proven ability to think creatively, work under pressure and make things happen

• Very high level presentation and communication skills – ability to present complex information 

clearly in written form and as presentations, and to structure and present long and complex 

documents

• Excellent influencing and negotiating skills to persuade senior officers across multi-agency 

partners to change the way of working or to take on new challenges

• Ability to maintain effective working relationships with senior staff, politicians, headteachers, 

governors, unions and partner agencies

• An understanding of the commissioning cycle, high level needs analysis and childcare 

legislation

• Budget and resource management skills

• Performance management skills and knowledge



Partnership Manager jobs in Winchester

Jobs at Hampshire County Council in Winchester

Partnership Manager salaries in Winchester

Hampshire County Council is committed to safeguarding and promoting the welfare of children, young 

people and adults. We expect all employees, workers and volunteers to share this commitment. We 

will ensure that all our recruitment and selection practices reflect this commitment.

Corporate Equalities Employment Policy: In order to combat indirect discrimination, no unnecessary 

conditions or requirements will be applied to any for achieving equality of opportunity in its employment 

practices. All sections of the population will have equal access to jobs. No applicant or employee will 

receive less favourable treatment because of their gender, disability, age, ethnic or national origin, 

marital status, creed, sexuality, trade union activity or responsibility for dependants unless a Genuine 

Occupational Qualification (GOQ) applies. In order to combat indirect discrimination, no unnecessary 

conditions or requirements will be applied to which would have a disproportionately adverse effect on 

any one group.
Hampshire County Council - 13 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms
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Programme Manager x3
Hackney Borough Council

Hackney

£55,233 - £56,289 a year

£60,652 - £61,708 per annum inc. a market supplement of £5,419 (PO9)

The Council is seeking to recruit up to three posts; a dedicated Programme Manager to work with the 

Area Regeneration team, which leads the Council’s strategic regeneration work across growth areas, 

and two Programme Managers to work within the Divisional Programme Office.

As a Programme Manager, you will provide programme management oversight and expertise to a 

number of existing and emerging programmes within the division that deliver a range of capital and 

revenue projects. You will have significant programme management experience in the development or 

regeneration sector, have knowledge of a range of funding and delivery models and have a proactive 

approach to ensure that robust project and programme management is in place in order that delivery 

remains on track and benefits are realised.

You’ll be confident in translating corporate and strategic aims into operational practice that will achieve 

continuous improvement for the Council. You will be able to quickly establish strong working 

relationships and credibility with delivery teams, Heads of Service as well as the Council’s senior 

leadership team and elected members.

You will have experience of working at a senior level within a large political organisation and possess a 

strong awareness of a matrix management environment. Ideally you will have a programme 

management qualification or equivalent by experience.

The Regeneration Division is delivering an ambitious programme to build thousands of genuinely 

affordable homes and shape the future of the borough’s town centres in partnership with local 

residents and businesses. The Divisional Programme Office is a highly skilled multi-disciplinary team 

that provides specialist support to these projects – such as programme management, design, and 

sales and marketing.

Hackney is one of the UK’s highest performing local authorities, serving one of London’s best places to 

live and work. We have achieved a huge amount: our services, our schools, our public spaces are all 

amongst the very best. We have changed the reputation, not just of the Council, but of Hackney itself. 

Hackney Borough Council

68 reviews
Read what people are saying about working here.



Program Manager jobs in Hackney

Jobs at Hackney Borough Council in Hackney

Program Manager salaries in Hackney

Bringing jobs and investment into the borough, securing the legacy from the 2012 Games, and making 

this a place of which we can all be proud.

When applying, there will be a number of questions relating to the post on the application form. 

It is essential that you complete the application questions, responding to each using examples 

of your skills, knowledge and experience. You are not required to submit a supporting 

statement or CV.

Closing date for applications: 10 November 2019

Interviews: 27/28 November 2019

We are also working towards our vision, which is to be a place for everyone; where residents and staff 

can be proud; a place that celebrates diversity and where everyone can feel valued, included and 

involved. In order to achieve this, we look for people who are: Proud; Ambitious; Pioneering; Open; 

Proactive; Inclusive.

Hackney Council works to eradicate discrimination on the basis of race, religion, gender, gender 

identity, sexual orientation, disability, pregnancy and maternity, age and marital status. We also 

recognise that people can be disadvantaged by their social and economic circumstances, so we will 

also work to eliminate discrimination and disadvantage caused by social class. We also welcome 

those interested in flexible working. We particularly welcome applications from disabled people, as this 

group is currently under represented in our workforce.

Hackney Borough Council - 14 days ago - report job
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Programme Manager - Value for Money
Public Health England

London

£51,163 - £61,976 a year

Public Health England (PHE) is an executive agency of the Department of Health and Social Care 

providing; strategic leadership, research, advice and support for Government, local authorities and the 

NHS in protecting and improving the nation’s health.

Please note that if the pay scheme is listed as 'Other', the post advertised will be subject to 

Public Health England Civil Service Terms and Conditions of employment unless otherwise 

stated.

IMPORTANT - PLEASE READ

This is a Non Reserved post under the Civil Service Nationality Rules and is therefore open to 

UK, Commonwealth and European Economic Area (EEA) Nationals and certain non EEA 

members. For more information please refer to the supporting documents detailing the Civil 

Service Nationality Rules.

For posts on Public Health England Civil Service terms and conditions, on appointment the 

salary is normally the minimum point (see salary range above). This will be dependent on the 

successful candidate’s current salary and terms and/or equivalent experience. The Civil Service 

pay structure and progression is different from NHS Agenda for Change, most local authority 

pay grades and other systems that have annual pay increments. Please see attached an 

information sheet explaining starting salaries and benefits when joining PHE.

For any moves across the Civil Service may have implications on your ability to carry on 

claiming childcare vouchers.

For temporary appointments: If you are external to the Civil Service, you will take up the post 

on a Fixed Term appointment, if you are an existing Civil Servant, based outside of PHE, you 

will take up the post as a loan and if you are an existing PHE member of staff, you will take up 

the post as either a level transfer or a temporary promotion as per PHE’s Pay and Grading 

policy. If you are an existing Civil Servant, (in PHE or elsewhere) you must have prior 

agreement from your Line Manager before applying for this post.

Public Health England

67 reviews
Read what people are saying about working here.



This is a two year fixed term, full time post, within a dynamic division, offering an excellent opportunity 

for a strong candidate to demonstrate their expertise and expand their knowledge base. The post 

holder will work strategically at a national level on the development of economic and health economic 

analysis and evaluations relating to alcohol, drugs, tobacco and justice to influence policy direction and 

specific programme management. Leading a small team, the post holder will synthesise evidence and 

economic modelling, write briefings and present to senior internal and external stakeholders, working 

across government departments and contributing to the strategic direction of the organisation.

Option 3 – External

Open to all external applicants (anyone) from outside the Civil Service (including by definition internal 

applicants).

We are looking for an individual who can work with a high degree of independence, using highly 

specialist knowledge to develop organisational thinking on value for money. Candidates should be able 

to demonstrate experience of line management, and an excellent knowledge of economic analysis and 

evaluation methodology and how to apply evidence.

For further details / informal visits contact:

Jon Knight, Head of Evidence and Analysis, jonathan.knight@phe.gov.uk

The Civil Service (CS) embraces diversity and promotes equality of opportunity. We recruit by merit on 

the basis of fair and open competition, as outlined in the CS Commission's recruitment principles 

(attached as a supporting document). PHE is a disability confident employer and is committed to 

inclusion and diversity. We welcome applications from people with a disability or long term health 

condition.

The law requires that selection for appointment to the CS is on merit on the basis of fair and open 

competition as outlined in the CS Commission's Recruitment Principles.

If you feel your application has not been treated in accordance with the Recruitment Principles, and 

you wish to make a complaint, you should contact PHE recruitment team in the first instance. If you are 

not satisfied with the response you receive from PHE, you can contact the CS Commission.

If we receive applications from more suitable candidates than we have vacancies for at this time, we 

may hold suitable applicants on a reserve list for 12 months, and future vacancies could be offered to 

candidates on the reserve list without a new competition.

After applying via NHS Jobs, your submitted application may be imported into our preferred third party 

recruitment system. If imported, all subsequent information regarding your application will be 

generated from apps.trac.jobs. You will not be able to track the progress of your application or receive 

messages through the NHS Jobs website, and furthermore, that as an employer, we will not be able to 

respond to any e-mails sent to us via the NHS Jobs website. By applying for this post you are agreeing 

to Public Health England transferring the information to its preferred applicant management system. 

Please note, all communication regarding your application will be made via email, please ensure you 

check your junk/spam folders.

Interview expenses will not be reimbursed.
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Project Manager
Ageas

Eastleigh

Full-time, Permanent

£52,000 a year

Project Manager: An exciting new opportunity has become available to join the Eastleigh-based 

division of our busy IT and Change department as a skilled and dynamic Technical Project Manager.

The Project Manager will play a crucial role in the business as they will be responsible for overseeing 

the full end to end scope of project lifecycles within the business, with particular focus on infrastructure 

projects. Therefore experience in technical project management is essential, ideally within a regulated 

environment, however this is not essential.

The ideal Project Manager will have at least 3 to 5 years technical experience within project 

management and must have strong communication, organisational and time management skills with 

the ability to guide, influence and manage numerous projects to ensure their objectives are met within 

scope, time, cost, and quality constraints.

Your main responsibilities as a Project Manager include, but are not limited to:

• Responsible, on behalf of the Sponsor, for all aspects of project management for the delivery of 

a project either within a programme or as a standalone project.

• Ensures that the project produces a result capable of achieving the benefits defined in the 

projects business case. 

• Day to day project management and control activities by coordinating others to undertake the 

work, as well as contributing to the delivery of tasks.

• Managing stakeholder relationships and communication in accordance with the agreed 

communication plan.

Ageas

57 reviews
Read what people are saying about working here.



• Oversight of work stream / delivery team leads who are responsible for delivering some, or all, of 

the project products/deliverables 

• Ensuring that the transition of the project from delivery into operational working and support is 

complete, within agreed acceptance criteria and aligned with the Stage Gate.

The knowledge skills and experience required to be successful as a Project Manager are

• Experience of the IT project lifecycle working in a regulated Financial Services environment for 

3- 5 years.

• Expertise in setting and managing stakeholder expectations.

• Able to make balanced and commercially sound decisions within the context of a project’s 

strategic objectives.

• Excellent organisational skills, able to control and schedule workload and successfully meet 

deadlines. 

• Excellent analytical skills, the ability to work under pressure and to business critical deadlines.

• Demonstrates customer-centric approach, able to build and maintain effective and collaborative 

relationships with stakeholders.

Here are some of the benefits you can enjoy within the Project Manager role based in Eastleigh:

Our people enjoy a comprehensive range of flexible benefit options such as a company pension, 25 

days’ holiday (rising to 27 days after 3 years) with the ability to buy an additional 5 days, a personal car 

lease option, health and dental plans, , life assurance of 4 x salary with the option to flex up , and a 

discretionary annual bonus. Our people enjoy discounted gym membership as well as discounts with a 

wide range of retailers through our partner Perkz.com and make the most of our Wellbeing activities 

and Sports and Social Club events.

About #AgeasUK

We’re an award-winning, international insurer with key markets in Europe and Asia and go back a fair 

bit too - almost 200 years. Fast-forward to today and we’re proud to be one of Europe’s top 20 

insurance companies. Our UK team of 3,000, stand shoulder-to-shoulder with our most important 

people – our customers. We’re recognised for our excellent insurance cover and being easy and 

straightforward to deal with. Plus, we understand the need for choice, which is why our insurance can 

be bought with us directly, and through aggregator sites as well as through our broker relationships 

and our leading partnership brands.

We have around 5 million customers and have a first-class attitude when it comes to being there for 

them when they need us most. Don’t just take our word for all this though. We’ve scooped a Gold 

Standard Insurance Award for the last nine years running which speaks volumes about our dedicated 

teams across our UK offices based in London, Manchester, Stoke, Gloucester, Eastleigh and 

Bournemouth.

Ageas - 1 day ago - report job
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Senior Project Manager- Head of Project Delivery
UK Export Finance

London SW1A

Full-time, Permanent

£51,201 - £64,719 a year

About the Role 

The role is a senior management and project delivery position within the Technology, Change and 

Innovation (TCI) division in UKEF. The PMO team lead on Change, Innovation and Project Delivery. 

During an exciting phase in departmental transformation this role is at the heart of shaping the future 

UKEF offering for our internal and external customers. 

As a senior project manager the role is responsible of delivering high-profile strategic projects and 

programmes within UKEF. Projects and programme initiatives are likely to cover IT, Product Policy, 

Finance, Information Management, Operations and cultural change. 

This role is also the lead of project delivery, which is responsible leading the delivery of challenging 

portfolio of projects, allocating project management resources and leading on improvements to 

delivery best practice to create an Agile and Adaptable department capable of continuous 

improvement.

Responsibilities

Key responsibilities include: 

• Leading the Project Delivery Team of project managers 

• Managing and recruiting contract resource where appropriate 

• Leading the development of project management standards 

• Working with the Senior Project Manager (Reporting & Improvement) 

• Project and programme Management delivery 

• Provide cover for the Head of the Project Delivery, Change and Innovation where appropriate 

• Reporting on team, project and portfolio performance 

UK Export Finance

5 reviews
Read what people are saying about working here.



Senior Project Manager jobs in London SW1A

Jobs at UK Export Finance in London SW1A

Senior Project Manager salaries in London SW1A

• External engagement and building specialist networks 

This list is not exhaustive; the job holder may be required to carry out additional duties according to 

business need.

Qualifications

A recognised Project Management qualification at Practitioner level (Agile, Prince2, APMG)

Behaviours

We'll assess you against these behaviours during the selection process:

• Delivering at Pace

• Seeing the Big Picture

• Changing and Improving

• Leadership

• Communicating and Influencing

Technical skills

We'll assess you against these technical skills during the selection process:

• A short presentation- this will be on a topic determined by UKEF and will need to be prepared in 

advance

Benefits

Benefits

• Learning and development tailored to your role 

• An environment with flexible working options 

• A culture encouraging inclusion and diversity 

• A Civil Service pension

Civil Service - 14 days ago - report job
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